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Including Joboentres and
social securdy offices
Jobcentre Plus and the Recruitment and

Employment Confederation (REC) have agreed
this Diversity Pledge.

It applies to the pubic and prvate sectors and sets out our joint commitment o
dalivar the divarsity agenda and develop best practice as an industry.

By 2010, onby 20 per cent of the labour market will be white, non-disatlzd men
under 45,

In addition, we face short, medium and long-term skills shorfages and must
recruit talent from eveny possible source,

Dreersity is about hamessing tha talent and potential of everyone to achiews
busness success.

To sucoesd N recruiling In the 215t cantury, dversity 15 a necessity, not a
cholcs,

To achisve performance, employers must have a misdure of background,
cultures, approaches and thinking. Diversity i not just about “doing good” but
‘doing good for business',

TIMES Resources Ltd

will:
{Marma of Racrufmant Campary)

& vale and harmess the differences betwesn people, and the benafits that can
be gained from thoze differenoes;

® actively seek to idantify divarse candidate pocls and promata thair
engagameant;

® review all aspects of the employment process to eradicate unpustifiable
discrimination;

& promote recruitment and selection best practice in accordance with cur agreed
standards, as set out in the support pack that accompanies this pledge; and

& work with others 1o challenge discrimination whians we find It
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